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TO PLACE AN AD:
Call (701) 947-2417 or email nrtranscript@gmail.com

CLASSIFIED ADS (20 words or less)
1st week $7.00 — 10¢ additional words

Subsequent weeks half price
13-week special:  $25 for 20 words/ 5¢ ea. add’l word

CARDS OF THANKS/MEMORIAMS
First 50 words $10.00 — 10¢ ea. add’l word

CLASSIFIEDS
Help Wanted

Public Notice

Call Scott at (701)984-2401
contact@wiest-associates.com

Technology Sales · Computer Services & Repairs · Networking

Business & Professional 
Directory

WORK WANTED: Piano 
tuning and repair. Ringerud 
Piano Service, John Ringer-
ud, piano technician. Call 
701-652-2512, Carrington. tfn

Work Wanted

KNIVES SHARPENED for 75¢ 
each or three for $2 at Miller’s 
Fresh Foods, New Rockford.                        

Help Wanted
  ALLIED AGRONOMY 
in Barlow is seeking a Class 
A CDL driver. Great benefits 
and pay! For more informa-
tion you can contact Jason 
@ 701-650-7371 or go to our 
website www.alliedag.com 
under the careers tab for 
more information.

New Rockford-Sheyenne
Public School District No. 2 

Regular School Board Meeting
Monday, December 12th, 2022 

at 7:00 p.m.
  Members present: Mike Ja-
cobson, Eric Perleberg, Todd 
Allmaras, Patti Larson and Tra-
vis Benson. Others present: Dr. 
Jill Louters, Superintendent; 
Avolt Baumbach, Secondary 
Principal, Natalie  Becker, Ele-
mentary Principal. Dave Sko-
gen, Business Manager. 
  President Jacobson called the 
meeting to order at 7:00 p.m. 
Approval of the Agenda
  It was moved by Allmaras and 
seconded by Benson to ap-
prove the agenda as presented.  
Motion carried unanimously. 
Approval of the November 14th 
2022 Meeting Minutes
  It was moved by Benson and 
seconded by Larson to approve 
the minutes of the November  
14th 2022 meeting as present-
ed. Motion carried unanimously. 
Approval of the Consent Agenda
  It was moved by Allmaras and 
seconded by Perleberg to ap-
prove the consent agenda as  
presented. Motion carried unan-
imously. The consent agenda 
consisted of the business man-
ager  report, and the bills - gen-
eral fund of $30,488.80 the ac-
tivity fund of $3,420.22, and the 
food  service fund of $10,660.03.
Monthly Committee Reports
  Board Member Allmaras 
spoke to the recent Second 
Gym Committee meeting. The 
Committee  met with Pace 
Fundraising, discussing the 
fund-raising needs for the proj-
ect and what their service  could 
do to reach that goal. 
Principals’ Reports
  Elementary Principal Becker 
presented her report to the board. 
Parent Teacher Conferences 
were  held on the 22nd with a 98 
percent attendance. The Sea-
sons of Giving service project 
is nearing  completion, with one 
donation already in and another 
to be in after Friday. Elementary 
Christmas  Program will be on the 
15th, with two programs.
  Secondary Principal Baum-
bach presented his report to 
the board. Graduation Require-
ment  Committee met two times 
in the past month to prepare a 
capstone rubric and recommen-
dations for  the School Board in 
February. Students have shown 

excitement in the capstone proj-
ect. Dual credit  options for stu-
dents continue to be explored, 
with two options/schools at the 
forefront.
  Principals Becker and Baum-
bach jointly presented to the 
Board, recent data collected 
from their  MTSS work. The goal 
of MTSS is to catch students up 
on two years of growth in one 
year, with the  motto “as fast as 
you can, as slow as you must”. 
Data was reviewed showing 
the process is  working, with 
growth across the board some 
already exceeding the goal set, 
and some well on their  way to 
meeting the goal. 
Superintendent Report
  Superintendent Louters 
shared her report with the 
board. Work continued this 
month with  scheduling of trans-
portation, driver education, 
and personnel matters. Sec-
ond Gym Committee meetings 
continue to explore fundraising 
opportunities, as well as con-
tinued consultation with  ICON. 
Work is underway to revise the 
Emergency Planning Manual. 
At a recent early out, staff  were 
able to meet with Sheriff Lies to 
go refresh on what to do in the 
event of an imminent threat.  In 
closing Dr. Louters noted that 
insulation work has been com-
pleted on the Boiler project  re-
sulting in reduced temperatures 
in and around the boiler room, 
and due to staffing and student  
interest the proposed Close-Up 
trip for this summer has been 
pushed to next summer.
Teacher Report
  Elementary teacher Kendall 
Christianson was present this 
evening. She updated the Board 
on the  happenings in the Ele-
mentary side of the school. The 
holidays are upon us, and fun 
activities have  been planned. A 
door decorating contest involv-
ing the kids will be held, as well 
as dress up days  for the last 
week of school before break.
Student Report
  Seniors Kyria Dockter, Ma-
disen Myhre, and Junior Kelsie 
Belquist, representing the vol-
leyball  team, gave the board 
a recap of their season. After a 
slow start to the season, they 
noted their  confidence started 
to grow, and they truly wanted 
what was best for each other. 
The season  concluded with 

the schools first trip to the State 
Volleyball Tournament. The 
tournament was  described as 
an awesome experience both 
on and off the court, with many 
memories made. 
Pre-K Conference - Nashville
  It was moved by Allmaras 
and seconded by Perleberg to 
approve out of state travel for 
the  trip. Motion carried unani-
mously. Pre-school teacher Lori 
Demester spoke to the board 
about  the national conference. 
The conference, titled Ele-
vate, pertains to learning to lift 
each other up,  both students, 
co-workers, and yourself in the 
school setting. Estimated total 
cost of the trip is $1,500 and will 
be covered by the Behavioral 
Health Grant.
Collegiate Edu-Nation Partnership
  Dr. Louters presented on a 
partnership of schools in west 
Texas focused on rural resilien-
cy. Due to  location and econ-
omy, west Texas faces many of 
the same educational and eco-
nomical challenges  as we do 
here in North Dakota. The intent 
of their partnership is to invest 
in their own, and  “upskill” rural 
workers. To accomplish this, 
they focus on being intentional 
in engaging students,  and ex-
panding online learning oppor-
tunities. NDSU has expressed 
interest in partnering with NR-S 
as part of a pilot program. 
Bus Barn Project
  Discussion was held on the 
Bus Barn project. Previous dis-
cussions with the bus barn have 
been to  put up a building to 
house district transportation with 
funds currently in the building 
fund. That  plan would include 
a building not insulated at this 
time due to costs and budget. 
With the boiler  project complete 
and the flat roof replacement 
this past summer, one option 
suggested would be to  find a 
program that would allow the 
district to borrow funds against 
future building fund revenue.  
This plan would not change the 
current mills allocated; it would 
simply designate revenue the  
district would already be receiv-
ing specifically for this payment 
annually. More work is to be 
done  to find the best program or 
option that gives the district the 
best possible use of their current 
and  future funds.
Policy ACF – First Read

  It was moved by Allmaras 
and seconded by Benson to 
approve the first read of Policy 
ACF.  Motion carried by majority 
unanimously.  
Announcements
  Next Regular Meeting: Mon-
day, January 9th, 2023, at 7:00 
p.m. in the Cafeteria. 
Adjournment
  The board meeting was ad-
journed at 8:50 pm. 

Dave Skogen,
Business Manager

Mike Jacobson,
President

GENERAL FUND:
AASA.............................1,000.00
Admin Partners LLC.........100.00
Alan’s Furnace Service.......80.00
Brown, Sheila.....................52.68
BSN Sports......................736.25
Cash and Carry Lumber...602.73
CBS inc.........................3,098.11
City of NR...........................68.98
Colepapers....................2,318.64
Dakota Dust-Tex...............395.00
Dauenhauer Diesel........5,047.43
East Central CFEC....125,979.55
Eddy Co. Treasurer........8,877.70
Flower Scent-R.................940.47
G&R Controls Inc..............148.00
Gerrells and Co..................54.50
Gerrells Sports...............1,288.66
Hager Excavating..........6,303.00
Horace Mann Co..............258.14
Leaf...................................681.42
McGraw-Hill Edu...........1,821.86
Micks 281 Service............495.64
MDU Co.........................6,500.53
NAPA Auto Parts................89.95
NDDEQ.............................210.00
NDCEL..............................855.00
NR Utility Services............936.63
Pearce and Durick............198.75
Pfau Bros Auto Body.....4,591.98
Purchase Power...............256.78
Ramsey Solutions.............699.77
School Specialty LLC.........81.09
Senior Meals.......................27.00
Skogen, Tasha..................340.00
Transcript Publishing........250.35
US Foods...........................77.94
USI Education and Gov....491.03
Verizon..............................338.72
Widmer Roel..................1,728.25
Wong, Travis.....................640.00

SCHOOL LUNCH:
Bakers Dozen...................643.20
Dept. of Public Inst........1,761.68
Meadow Sweet Dairy....1,531.17
Miller’s Fresh Foods...........81.09
US Foods......................8,594.14
STUDENT ACTIVITY FUNDS:

Flower Scent-R...................63.50
Miller’s Fresh Foods...........39.71
Northern Bottling DL........164.00
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Agronomy Research Technician
Carrington Research Extension Center

 The Carrington Research Extension Center is 
seeking an Agronomy Research Technician for 
our agronomy research team. The person in this 
position is responsible for assisting scientists in 
conducting the field crops research program. 
The position requires diverse skills with ma-
jor responsibilities to include field research trial 
implementation and management, equipment 
operation and maintenance, crop input applica-
tion, and laboratory duties. For complete details 
on this position and to apply, go to www.ndsu.
edu/employment/ (only 
online applications are ac-
cepted). $30,000-44,000/ yr 
plus comprehensive fringe 
benefit package including 
retirement plan and full 
coverage for family health 
insurance. Screening begins 
Feb 1st. #2946428.

NDSU is an EEO/AA‐M/F/Vet/Disability employer.
Women and traditionally underrepresented groups are encouraged to apply.

Thank You
  I would like to thank family 
and friends who came and as-
sisted me in our choice for Jim 
to remain in our home during 
his last days.

  Thank you to the very devot-
ed CHI Health at home team. 
Each of you have played a very 
important part in Jim’s journey.

Patty Dennis

TIME


